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Forward Looking Statements: The statements contained in this communication about us and our subsidiaries’ future performance, including, without limitation, future revenues,

earnings, strategies, prospects and all other statements that are not purely historical, are forward-looking statements for purposes of the safe harbor provisions under The

Private Securities Litigation Reform Act of 1995. Although we believe that our expectations are based on information currently available and on reasonable assumptions, we

can give no assurance they will be achieved. There are a number of risks and uncertainties that could cause actual results to differ materially from the forward-looking statements

made herein. A discussion of some of these risks and uncertainties is contained in our Annual Report on Form 10-K and subsequent reports on Form 10-Q and Form 8-K filed

with the Securities and Exchange Commission (SEC), and available on our website: http://www.pseg.com. These documents address in further detail our business, industry issues

and other factors that could cause actual results to differ materially from those indicated in this communication. In addition, any forward-looking statements included herein repre-

sent our estimates only as of today and should not be relied upon as representing our estimates as of any subsequent date. While we may elect to update forward-looking statements

from time to time, we specifically disclaim any obligation to do so, even if our estimates change, unless otherwise required by applicable securities laws.

PSEG, a diversified energy holding company with 

over $28 billion in assets, is one of the nation’s 

leading wholesale energy producers and most reliable

transmission and delivery organizations.
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stockholder information

Stock Exchange Listings
New York (PSEG common and preferred, and PSE&G preferred)
Trading Symbol: PEG

Annual Meeting
Please note that the annual meeting of stockholders of Public Service
Enterprise Group Incorporated will be held at the New Jersey
Performing Arts Center (NJPAC), One Center Street, Newark, 
New Jersey, on Tuesday, April 17, 2007 at 2p.m.

Stockholder Services
Please include your account number or social security number in 
any inquiry you may have about stock transfer, dividends, dividend
reinvestment, direct deposit, missing or lost certificates, change of
address requests, or for any other account specific request.

Stockholder Services on the Internet
Please visit the PSEG Stockholder Services site: 
pseg.com/stockholder 
On this site you can get historical stock prices, dividend information,
instructions on how to transfer shares, downloadable forms, informa-
tion on direct deposit, certificate safekeeping, and information on
additional stockholder services.

How to contact Stockholder Services
Toll free: 800-242-0813 
(weekdays, 10 a.m.–3:30 p.m. ET)
Fax: 973-824-7056
E-mail: stkserv@pseg.com
pseg.com/stockholder

Mailing address:
Stockholder Services 
PSEG Services Corporation 
P.O. Box 1171 
Newark, NJ 07101-1171

Security Analysts and Institutional Investors 
For information contact: 

Vice President – Investor Relations 973-430-6565

Transfer Agents
The transfer agents for the common and preferred stocks are:
Stockholder Services 
PSEG Services Corporation
P.O. Box 1171
Newark, NJ 07101-1171

Continental Stock Transfer and Trust Company
17 Battery Place, 8th Floor
New York, NY 10004

Enterprise Direct
PSEG offers Enterprise Direct, a stock purchase and dividend 
reinvestment plan. For additional information, including a plan
prospectus and an enrollment form, call or send us an e-mail with
your current mailing address.

Dividends
Dividends on the common stock of PSEG, as declared by the Board
of Directors, are generally payable on the last business day of March,
June, September and December of each year. Regular quarterly 
dividends on PSE&G’s preferred stock are payable on the last busi-
ness day of March, June, September and December of each year.

Direct Deposit of Dividends
No more dividend checks delayed in the mail. No waiting in bank
lines. Your quarterly common and preferred stock dividend payments
can be deposited electronically to your personal checking or savings
account. More information, including instructions and a downloadable
form, is available on our website or by contacting us by phone. It’s a
free service.

Deposit of Certificates
To eliminate the risk and cost of loss, shareholders can deposit their
certificates with the company and still receive a paid dividend.

Common Stock – Market Price and Dividend Per Share
2006 2005

high low div. high low div.

1st Quarter $72.45 $63.97 $.57 $56.23 $49.32 $.56

2nd Quarter 67.63 59.00 .57 61.66 52.00 .56

3rd Quarter 72.61 60.47 .57 68.47 59.09 .56

4th Quarter 68.10 59.12 .57 67.58 56.05 .56

The number of holders of record of Public Service Enterprise Group
Incorporated common shares as of December 31, 2006 was 94,972.

Annual Certifications
The most recent certifications by our Chief Executive Officer and
Chief Financial Officer pursuant to Section 302 of the Sarbanes-Oxley
Act of 2002 were filed as exhibits to our Annual Report on Form 
10-K for the 2006 fiscal year. We have also filed with the New York
Stock Exchange the most recent Annual CEO Certification as required
by Section 303A.12(a) of the New York Stock Exchange Listed
Company Manual.
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While the forward looking statements about PSEG’s expectations made throughout this report are based on information currently

available and on reasonable assumptions, actual results could be materially different. Historical results are not necessarily

indicative of future earnings. For more information, please refer to PSEG reports that are filed periodically with the Securities

and Exchange Commission.

2006 financial highlights

Dollars in millions, where applicable 2006 2005 % Change

Total Revenues $ 12,164 $ 12,164 0

Income from Continuing Operations $ 752 $ 886 (15)

Pro Forma Operating Earnings (Non-GAAP) $ 938 $ 918 2

Net Income $ 739 $ 661 12

Earnings Per Share-Diluted

Income from Continuing Operations $ 2.98 $ 3.63 (18)

Pro Forma Operating Earnings (Non-GAAP) $ 3.71 $ 3.77 (2)

Net Income $ 2.93 $ 2.71 8

Weighted average common stock shares outstanding — (thousands)

Diluted 252,314 244,406 3

Dividends Paid per Share $ 2.28 $ 2.24 2 

Book Value per Share — Year-end $ 26.71 $ 23.98 11

Market Price per Share — Year-end $ 66.38 $ 64.97 2

Total Assets $ 28,570 $ 29,821 (4) 

Note: Pro Forma Operating Earnings exclude an after-tax loss on the sale of RGE of $178 million, or $0.70 per share, and after-tax Merger-related costs of $8 million, or $0.03 per

share, in 2006 and after-tax Merger-related costs of $32 million, or $0.14 per share, in 2005. PSEG believes that the non-GAAP financial measure “Operating Earnings” provides a 

consistent and comparable measure of performance of its businesses to help the shareholders understand performance trends.
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I am pleased to report that 2006 was a year of significant, continued achievement for

your company.  

We generated solid earnings and cash flow, set new company records for electric output

at our nuclear stations and fossil fleet, and won recognition for the second consecutive

year as America’s most reliable electric utility.  

Moreover, 2006 was our employees’ safest year ever, reflecting their continued dedica-

tion to the high performance standards that underpin your company’s success. This

accomplishment builds on more than a decade of safety progress during which employees

have reduced the number and severity of accidents by more than two-thirds. It is a 

tribute to their focus each day on making our workplace safer and their care for the cus-

tomers and communities we serve.

A Strong Stand-Alone Position and Outlook

These and other accomplishments prepared the ground for an even brighter future. By a

considerable margin we have the strongest financial outlook in my 20-plus years as CEO

of your company: We anticipate operating earnings to be about one-third higher in 2007

than 2006, and in excess of ten percent higher still in 2008.  

On a disappointing note, we were unable to complete the merger with Exelon due largely

to the demands of the New Jersey Board of Public Utilities. Those demands, had they

been accepted, would have produced a far inferior outlook for the combined company

than our stand-alone prospects. Exelon reached a similar conclusion and terminated 

the merger agreement.

Throughout the merger process we kept a close eye on maintaining a strong go-it-alone

strategy in the event the merger did not succeed. As a result, we are a much stronger and

better positioned company than we were in December 2004 when the merger agree-

ment was signed. 

letter from 
the chairman of the board &
chief executive officer
e. james ferland
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Among the major reasons for this:

•Our Hope Creek and Salem nuclear sta-

tions have greatly improved performance,

setting new plant records for electric gen-

eration in 2005 and again in 2006;

•We have continued to improve the balance

sheet, strengthening our financial position; 

•We further reduced international risk and

exposure by selling a number of overseas

assets; and

•We are also benefiting from a period of

higher energy prices.

These developments have not gone unno-

ticed by the financial community. Our

stock price was approximately 50 percent

higher at year end 2006 than it was 

prior to the announcement of the proposed

merger in mid-December 2004.

Investors have continued to benefit as well

from our emphasis on long-term shareholder

value: The value of your investment dou-

bled during the past five years, assuming

you held shares throughout the period.

Dividends are one of the key ways we

have traditionally rewarded shareholders.

In 2006, we paid dividends once again,

extending PSEG’s record of paying annual

dividends to 100 consecutive years. We

increased our dividend modestly in 2006

and again early in 2007, bringing our

annual indicated dividend rate to $2.34

per share. We expect to continue modest

increases in the dividend as our financial

conditions allows.

Energy prices in 2006 were again volatile,

but generally remained at significantly

higher levels than three years ago. Strong

operations, a period of higher energy

prices and an improving picture for elec-

tric capacity markets are contributing to 

a very positive trend for your company. In

addition to being solidly positioned for

growth in 2007 and 2008, we continue to

benefit from the stability provided by a

strong, balanced mix of energy businesses.  

PSEG Power

PSEG Power, our large wholesale energy

supply business, had an outstanding 

year in 2006. It continued to strengthen

its position as our main earnings driver.

Power has a low-cost generation fleet of

nuclear and fossil units, and is reaping

benefits from strong operations in a favor-

able pricing environment. As Power’s 

older contracts for its output have rolled

off, they have been replaced by newer

contracts at much higher prices, boosting

profitability. 

Our Salem and Hope Creek nuclear gener-

ating facilities in southern New Jersey

continued their excellent operations in

2006. The plants have been producing more

energy than ever before; they have set

new refueling duration records, including a

world record at one of the Salem units;

and have made significant and measura-

ble improvements in a broad range of

other key operational areas. Importantly, this

strong performance has been recognized

by the Nuclear Regulatory Commission,

which oversees the industry, and INPO, the

nuclear industry’s evaluation arm.  

Our fossil units also significantly improved

performance and reliability in 2006, gen-

erating all-time highs for output. In addition

to responding well in the peak summer

season, our fossil operations focused on

long-term maintenance to lay the founda-

tion for continued strong performance.   

PSEG’s total return for the last 10 years has outpaced two major market indices. This chart shows the value at

each year’s end of $100 invested at year end 1996. The value assumes reinvested dividends.
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PSEG Energy Holdings

PSEG Energy Holdings, our business with

a mix of domestic and international energy

assets and investments, had its most profit-

able year ever in 2006. It enjoyed especially

robust earnings from its two 1,000-mega-

watt combined-cycle generating facilities

in Texas, due to a combination of strong

operations and record electric demand

there during an especially hot summer.

Holdings also made considerable progress

with its long-term plan to reduce interna-

tional exposure, pay down debt and deliver

returns to the parent company. In 2006 

it divested a number of non-strategic inter-

national assets, enabling it to retire debt

and return $520 million to the parent com-

pany. During the past three years Holdings’

main subsidiaries — PSEG Resources and

PSEG Global — sold assets for approxi-

mately $1.5 billion, close to $200 million

over the assets’ book value. PSEG Global’s

portfolio has been effectively reshaped dur-

ing this period with a view to reducing risk

going forward. Fully one half of its earn-

ings in 2006 came from U.S.-based

assets, with most of the rest from electric

distribution companies in Chile and Peru.  

A Smooth Transition

In 2006, we also prepared the ground for

a smooth transition to new leadership at

your company. Ralph Izzo, who has served

superbly in many senior management

positions during the past 15 years, was

elected president and a director in October

2006. Ralph is well qualified to lead 

your company upon my retirement at the

end of March 2007. In Ralph’s letter

which follows my own, he has more to say

about key business goals as well as his

vision for your company.

The 20-plus years in which I have been

privileged to lead your company have

been productive and eventful. There have

been many changes during this time,

including a new, constructive opening to

market forces. PSEG not only participated

in the process that brought competition to

our industry, but in many ways has helped

lead it. For all the changes, I am also

struck by how remarkably steady our course

has been. We remain a company known

for keeping our commitments to customers,

employees, communities and, not least, 

shareholders who invest their hard-earned

money with us.  

In closing, I want to pay tribute to your

company’s dedicated workforce, past and

present. Our reputation as a reliable, 

profitable, well-run company owes more to

our employees than I can possibly say 

in this letter. They have met many chal-

lenges, adjusted to many changes and

contributed in innumerable ways to making

PSEG the great company it is. I am 

confident that under Ralph Izzo’s leadership

they will write a new and even brighter

chapter in PSEG’s 100-year-plus history.

It has been my privilege to work with them

and I wish them every continued success.

Sincerely,

E. James Ferland

Chairman of the Board and 

Chief Executive Officer

Public Service Enterprise Group

February 28, 2007

We remain a company
known for keeping our
commitments to customers,
employees, communities
and, not least, shareholders
who invest their hard-
earned money with us.

PSE&G

Our New Jersey energy delivery company,

PSE&G, has long been known for out-

standing safety and reliability. It further

improved operations to the point that 

in 2005 and again in 2006 it was recog-

nized by PA Consulting, a well-known

benchmarking firm, as the nation’s most

reliable electric utility. PSE&G has received

similar recognition as the reliability leader

in the Mid-Atlantic region five years in 

a row.

In 2006, PSE&G employees again rose to

the occasion in restoring customers safely

following six major storms and periods 

of record heat that pushed electric demand

to an all-time peak. They performed

superbly on both the gas and electric sides

of the business.

Quality service has long fostered an envi-

ronment in which PSE&G is fairly compen-

sated for our large, necessary investments

in energy infrastructure. The electric and

gas rate relief approved by the New Jersey

Board of Public Utilities in November

2006 will help PSE&G’s long-term financial

picture — with a fair return for our

investors and resources to support our abil-

ity to provide safe, reliable service.  
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We achieved strong results in 2006, as Jim Ferland discussed in his letter, and have an

even brighter outlook. Our task ahead is to make a strong company even stronger — 

to keep increasing our financial strength through operational excellence and apply that

strength through disciplined investment.  

Building a Strong Foundation for Growth…through Operational Excellence

Operational excellence has been the basis for success at PSEG for more than a century

and will continue to be. It is demonstrated in the many ways our employees use their

skills and training to achieve best-ever safety results, win national and regional reliability

awards, set new records in electric generation and, not least, deliver one of life’s neces-

sities for our customers in the icy depth of winter and the heat of summer.  

Accomplishments such as these constitute a strong, stable foundation that can support

new growth initiatives. With this in mind, we have identified three key goals for 2007:

Re-staff the organization in ways that contribute to long-term success; ensure that our

return to stand-alone nuclear operations continues at a high level of performance; and

further strengthen the balance sheet.  

I am encouraged by our progress in assembling a talented and highly capable leadership

team, and especially pleased that the team reflects our continuing commitment to

increase the representation of women and minorities in officer positions. A number of

other staff positions that became open in anticipation of the merger need to be filled. We

will continue rebuilding our workforce with an eye on rewarding good internal perform-

ers, recruiting diverse talent from outside the company and preserving cost savings from

more efficient operations.  

letter from 
the president &
chief operating officer
ralph izzo
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making the vision work
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Another priority is to continue progress

at the Salem and Hope Creek nuclear

generating stations. On January 1, 2007

the senior management team at Salem

and Hope Creek became PSEG employ-

ees as part of our plan to resume direct

management at the stations before 

the expiration of our Nuclear Operating

Services Agreement with Exelon. This

was an important step toward assuring

Salem and Hope Creek continue on their

journey toward operational excellence

under the guidance of one of the most

capable and experienced management

teams in the industry.  

We recently advised the Nuclear

Regulatory Commission that we intend

to pursue life extension of all three

nuclear units at Salem and Hope Creek

in 2009. We are determined to continue

building the type of nuclear expertise

that will contribute clean, reliable power

to meet the energy needs of New Jersey

and surrounding areas for years to come.

We are also focusing on improving our

balance sheet by further reducing debt.

Cash flow from operations was $1.9

billion in 2006, enabling us to achieve

a meaningful reduction in our financial

leverage. We are quite comfortable

with our liquidity position, with available

liquidity at year-end 2006 exceeding

$3 billion.

Approaching Investment Decisions with

Discipline…from a Position of Strength

While focused on our near-term objec-

tives, we are also hard at work planning

how to sustain a strong growth trajectory

over the long term. The outlook for

2007 and 2008 is extremely bright. As

Jim Ferland mentioned in his letter, we

are anticipating about a one-third improve-

ment in operating earnings in 2007 with

growth in 2008 in excess of 10 percent. 

Our company is well served by having one

of the nation’s most diverse generation

fleets, giving us the ability to meet energy

needs in a wide variety of conditions,

around the clock and throughout the year.

We expect cash flow to remain robust

based on a combination of strong opera-

tions, the prices we have contracted for

our anticipated energy supply, and positive

developments in electric capacity mar-

kets. This should yield ample resources to

keep strengthening our financial position,

thereby providing more and better options

for future growth. The advantages of diver-

sification will remain an important strategic

consideration for us.

We intend to pursue opportunities in 

new energy markets as they develop —

concentrating on areas where our expertise

lies. Global climate change and other

environmental concerns will create oppor-

tunities for new, clean generation. In the

fossil generation area, we are examining

questions such as at what point might

conditions be right for building new plants

or acquiring them. Also, nuclear power 

is increasingly recognized as an abundant

source of clean, emissions-free electric

generation that promotes energy independ-

ence while combating global warming. We

will be ready to act on this option for

future growth if and when the time comes

to build additional nuclear generation.

At PSE&G, we will also keep an eye on

growth opportunities — making investments

that further improve customer service and

produce fair returns for shareholders. We

are eager to take advantage of advances

in metering technology to better enable

energy efficiency as well as improvements

in our operations without compromising 

* See 2006 financial highlights on page one for GAAP reconciliation.
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PSEG has long been
among the leaders in
shaping the utility industry,
and the need to continue
as a thought leader has
never been greater. We will
do this by contributing
practical solutions on
challenging and emerging
issues — solutions that
increase shareholder value
by providing benefits 
to society.

safety or reliability. Lastly, we will consider

the best role for us to play in an expanding

renewable energy market.

No matter what investment path we even-

tually choose, we intend to proceed in a

disciplined fashion. We will stay away from

isolated projects, but rather look to invest

in areas that complement our existing

assets. We will ask tough questions about

every option, including whether it will be

accretive to earnings within a reasonable

timeframe and be supportable with our

credit ratings. 

Reinforcing our Thought Leadership…

in Industry and Society

PSEG has long been among the leaders in

shaping the utility industry, and the need to

continue as a thought leader has never been

greater. We will do this by contributing prac-

tical solutions on challenging and emerging

issues — solutions that increase shareholder

value by providing benefits to society.

On the environment, for example, we will

explore new ways to help people conserve

energy and maximize benefits from energy

use. We have already pledged our full

support for the effort launched by New

Jersey Governor Jon Corzine to develop a

comprehensive Energy Master Plan. We

will be active in this and many initiatives

to promote a sustainable energy future

that works for customers, the environment

and your company. 

In the area of workforce development, we

will build on initiatives such as our Energy

Utility Technology degree program — 

which is providing us with new and diverse

talent from community colleges and other

educational institutions. More than half 

of the graduates of the program who have

become full-time employees are women

and minorities. The program has been

widely recognized as a model, including by

the U.S. Equal Employment Opportunity

Commission, which honored PSEG with 

its Freedom to Compete Award in 2006

for promoting access and inclusion in the

workplace.

Technology has long been a key enabler 

in our business, and its importance has

continued to grow. We will take a compre-

hensive look at how we can use technology

such as an advanced metering infrastructure

to further improve operational performance.

This will involve rethinking the systems and

processes that support customer operations

— and finding new ways to keep improv-

ing service while holding down costs.   

While we will utilize new tools, our strong

values as a company will not change. We

remain deeply committed to improving the

quality of life in the communities we serve

through outstanding civic leadership. We

continue to support our employees’ long

and active tradition of volunteerism on

behalf of many worthy causes that benefit

children and families across New Jersey

and elsewhere. 

I want to join Jim Ferland in congratulating

our employees for their outstanding safety

performance this year and their many other

achievements. I am extremely fortunate to

be on the same team with them, and also

humbled recognizing how much I owe to so

many dedicated men and women. My

thanks also go to Jim Ferland for all his wise

counsel, support and encouragement over

the years. He has given me opportunities to

lead that have exceeded what I could have

imagined possible when I first joined PSEG.

For this I will be always grateful.

At this time of transition, I also wish to

thank our other retiring senior officers for

their many contributions. Several delayed

planned retirements to keep your company

functioning extremely well during the 21-

month merger process. Their loyalty and

fine work are deeply appreciated.

I am confident that we can build on the

best of PSEG’s proud traditions. I look 

forward to continuing to work with all my

colleagues to make this vision for a brighter

future a reality. 

Sincerely,

Ralph Izzo

President and Chief Operating Officer

Public Service Enterprise Group 

February 28, 2007
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PSEG’s reliability in keeping the lights on and gas flowing for customers strongly parallels

our solid, steady performance for investors. Excellence in operations is a key way we

define success — and a key to shareholder value. That’s been true since PSEG was founded

in 1903 and remains true today.

Not many companies can say they’ve provided quality service for more than a century —

and paid annual dividends for 100 consecutive years. We can.

Our dividend testifies to more than financial strength. It reflects how well we do our

jobs, how effectively we make operating decisions and how carefully we develop strate-

gies for future success.   

This consistency is highly valued by our many investors. It is why we have a large and

loyal base of institutional and individual shareholders, including many who have invested

with the company over a lifetime.  

PSEG common stock is an investment that parents have given to their children, and grand-

parents to their grandchildren. We are proud of the trust our shareholders place in us.   

We seek to provide investors with attractive total returns over the long term: Not just for 

a quarter — or a year — but with a focus on value that endures and grows over time.

Dividends and price appreciation remain our goal. So does our commitment to making

PSEG a rewarding investment for this generation and the next.

pseg 2006 annual report  pp. 12/13

financial performance
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A chunk of coal, a cubic foot of natural gas or pellet of uranium can produce only so

much energy. So, how do we maximize the energy we produce? We put more into it.

Operating our plants and electric and gas delivery assets at a high standard involves

many things — the teamwork of highly skilled people, careful preparation and planning,

constant care and attention to detail, and first and foremost, a bedrock commitment 

to safety.

PSEG has been able to make our assets work harder because of our commitment to high

performance standards.

Take our large domestic generation business, PSEG Power. Its fleet uses nuclear, steam,

combustion turbine, combined cycle and pumped storage technologies to meet vital

energy needs, year round and around the clock.

As evidence of our focus on continuous improvement, we set new company records 

for electricity output in 2006. The Salem and Hope Creek nuclear units in southern

New Jersey anchored this strong performance — and our fossil units also did their part

by achieving strong availability, especially during hot summer days.

Solid, well-run assets enable us to produce more abundant, low-cost and environmen-

tally responsible energy for New Jersey and the region — benefiting our many stakeholders

and the world around us. 

operational excellence
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we make assets work harder
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Energy is one of life’s necessities. We take our responsibilities as an energy business

seriously.  

Our New Jersey utility, PSE&G, has long defined the standard in delivering electricity and

gas safely and reliably to make life better for millions of people and to help keep thou-

sands of businesses humming.

PSE&G has made top-in-class reliability a habit. We were awarded PA Consulting’s

prestigious ReliabilityOneTM national achievement award as America’s most reliable electric

utility in 2005 and again in 2006. Moreover, we have won regional ReliabilityOneTM

titles in the Mid-Atlantic area five years in a row.  

Our motivation is simple: We understand that we are not just powering appliances and

equipment, but also empowering people’s lives. It’s not just turning on the oven that is

important, it’s the time that families spend around the dinner table. It’s not just making

the computer come alive, it’s the accomplishment of building a business. It’s not just the

stadium’s massive lights shining brightly, it’s the 50,000 people cheering on their team. 

Reliability is ultimately about people being there for other people — caring for their needs

and building trust. PSE&G’s exemplary reliability is a testament to our employees —

their skills, training and work ethic. Day in and out, and through storms and emergencies,

the men and women of PSE&G have shown how remarkable they are in serving others —

and making lives better.  

pseg 2006 annual report  pp. 16/17
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A cleaner, more sustainable environment is in everyone’s interest. PSEG is committed to

doing its part to make it happen.

Global warming is one of the world’s most important environmental issues, and long

before it became headline news, PSEG staked out a leadership position in addressing it.

More than a decade ago, PSEG joined the federal government’s Climate Challenge pro-

gram and committed to stabilize its carbon dioxide emissions at 1990 levels by the year

2000. PSEG achieved this goal while generating almost two million more megawatt-

hours of electricity in 2000 than in 1990. 

We are dedicated to do even more in the years ahead, building on our efforts in recycling,

resource conservation, waste reduction and other areas. These activities reflect our contin-

ual search for new and better ways to promote environmentally sound business practices.

In this vein, PSEG is voluntarily targeting an 18 percent reduction in its carbon dioxide

emissions rate by 2009. We are reducing our impact elsewhere as well. Our new

Bethlehem Energy Center (BEC) near Albany, New York produces energy far more efficiently

than the station it replaced, while dramatically cutting emissions and reducing by 98%

the use of water from the Hudson River.  

In these and many other endeavors, we are determined to show that economic and 

environmental progress can work together — and contribute to a cleaner, healthier

world for our children. 

environmental commitment
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we make our world cleaner
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we help people reach their potential
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At PSEG, we want employees to have the power to be their best. That’s because our

success for more than a century arises directly from our employees. It’s not just their 

performance, but their dedication and pride that make us one of the nation’s leading

energy companies.

We come from different backgrounds but share common goals: pursuing excellence,

focusing on safety and striving to serve customers and shareholders to the best of our

ability. In doing so, we foster a workplace based on mutual trust and respect where 

people feel empowered to achieve excellence — and where their contributions are recog-

nized and rewarded.  

In support of the diverse and highly skilled workforce of the future, PSEG is investing in

innovative programs that open doors wider to outstanding career opportunities. Our

Energy Utility Technology degree program, which PSEG sponsors with several colleges,

has been recognized as a model workforce development initiative by the U.S. Equal

Employment Opportunity Commission.  

Diversity is one of PSEG’s most important commitments. It is a key to PSEG’s long-term

efforts to attract talented individuals, encourage new ideas, promote better solutions 

and expand growth opportunities — as we strive to be even more successful in the next

100 years.
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Making communities stronger goes to the heart of what PSEG is about. The “PS” in

PSEG has always stood for Public Service and with good reason. In addition to delivering

essential energy services to nearly three of every four New Jersey households, PSEG 

supports many civic and charitable endeavors throughout the Garden State.  

Today, PSEG is helping strengthen communities everywhere we operate — across the

nation and overseas.

Many of our efforts go toward helping children, building economic vibrancy and promoting

a sustainable environment. Among other initiatives, we are leading the campaign for 

the construction of the PSE&G Children’s Specialized Hospital, a new pediatric rehabili-

tation hospital in New Brunswick, New Jersey. We are also active in New Jersey After 

3 to expand the range and quality of enriching after-school programs for children across

the state.

The way we look at it, Public Service is more than our first name. It’s a key goal of our

company and employees. Thanks to our employees’ involvement, PSEG is a long-time

leader in raising funds for the March of Dimes to improve the health of infants and

mothers. Our employees also contribute in countless other ways to their communities —

from serving on school boards to coaching sports.   

In short, we don’t just serve the community. We are part of the community — and have

a serious commitment to making it stronger for all of us.

civic pride
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we make communities stronger
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Caroline Dorsa has been a director since February 2003.
Has been Senior Vice President and Chief Financial
Officer of Avaya, Inc., of Basking Ridge, New Jersey, a
leading global provider of business communications
applications, systems and services, since February 2007.
Was Vice President and Treasurer of Merck & Co., Inc.
from December 1996 to January 2007; Treasurer from
January 1994 to November 1996; and Executive
Director of the U.S. Human Health Marketing subsidiary
of Merck & Co., Inc. from June 1992 to January 1994. 

Ernest H. Drew has been a director since January 1993.
Was Chief Executive Officer of Industries and Technology
Group, Westinghouse Electric Corporation, from July
1997 to December 1997. Was a member, Board of
Management of Hoechst AG, Frankfurt, Germany, a man-
ufacturer of pharmaceuticals, chemicals, fibers, film,
specialties and advanced materials, from January 1995
to June 1997. Was Chairman of the Board and Chief
Executive Officer of Hoechst Celanese Corporation of
Somerville, New Jersey from May 1994 until January
1995, and was President and Chief Executive Officer
from January 1988 to May 1994.

E. James Ferland has been a director since July 1986.
Has been Chairman of the Board and Chief Executive
Officer of PSEG since September 2006; Chairman of the
Board and Chief Executive Officer of PSE&G since 
July 1986; Chairman of the Board and Chief Executive
Officer of PSEG Energy Holdings since June 1989;
Chairman of the Board and Chief Executive Officer of
PSEG Power since June 1999; and Chairman of the
Board and Chief Executive Officer of PSEG Services since
November 1999. Was Chairman of the Board, President
and Chief Executive Officer of PSEG from July 1986 
to September 2006.

Albert R. Gamper, Jr. has been a director since
December 2000. Was Chairman of the Board of The CIT
Group, Inc. of Livingston, New Jersey, a commercial
finance company, from July 2004 until December 2004.
Was Chairman of the Board and Chief Executive Officer
of The CIT Group, Inc. from September 2003 to July
2004. Was Chairman of the Board, President and Chief
Executive Officer of The CIT Group, Inc. from June
2002 to September 2003. Was President and Chief
Executive Officer of The CIT Group, Inc. from February
2002 to June 2002. Was President and Chief Executive
Officer of Tyco Capital Corporation from June 2001 to
February 2002. Was Chairman of the Board, President
and Chief Executive Officer of The CIT Group, Inc. from
January 2000 to June 2001, and President and Chief
Executive Officer of The CIT Group, Inc. from December
1989 to December 1999.

Conrad K. Harper has been a director since May 1997.
Has been of counsel to the law firm of Simpson
Thacher & Bartlett LLP of New York, New York since
January 2003. Was a partner in the law firm of
Simpson Thacher & Bartlett from October 1996 to
December 2002, and from October 1974 to May
1993. Was Legal Adviser, U.S. Department of State,
from May 1993 to June 1996.

William V. Hickey has been a director since October
2001. Has been President and Chief Executive Officer of
Sealed Air Corporation, of Saddle Brook, New Jersey, 
a manufacturer of food, protective and specialty packag-
ing materials and systems, since March 2000, and its
President since 1996. Has served in management posi-
tions with increasing levels of responsibility with Sealed
Air Corporation since joining the company in 1980.

Ralph Izzo has been a director since October 2006. Has
been President and Chief Operating Officer of PSEG
since October 2006. Was President and Chief Operating
Officer of PSE&G from October 2003 to September 2006.

Shirley Ann Jackson has been a director since June
2001. Has been President of Rensselaer Polytechnic
Institute since July 1999. Was Chairman of the U.S.
Nuclear Regulatory Commission from 1995 to 1999.
Was Professor of Theoretical Physics at Rutgers University
and concurrently served as a Consultant in semicon-
ductor theory to the former AT&T Bell Laboratories from
1991 to 1995.

Thomas A. Renyi has been a director since February
2003. Has been Chairman of the Board and Chief
Executive Officer of The Bank of New York Company,
Inc., New York, New York, and The Bank of New York,
New York, New York, a provider of banking and other
financial services to corporations and individuals, since
February 1998. Was President and Chief Executive
Officer of The Bank of New York Company, Inc. from
July 1997 to January 1998 and President of The Bank
of New York from March 1992 to June 1997. Was
President and Chief Executive Officer of The Bank of New
York from January 1996 to January 1998 and President
and Chief Operating Officer from December 1994 to
December 1995.

Richard J. Swift has been a director since December
1994. Was Chairman of the Financial Accounting
Standards Advisory Council from January 2002 to
December 2006. Was Chairman of the Board, President
and Chief Executive Officer of Foster Wheeler Ltd., of
Clinton, New Jersey, a firm providing design, engineering,
construction, manufacturing, management, plant 
operations and environmental services, from April 1994
to October 2001.

board of directors

executive officers

E. James Ferland
Chairman of the Board and Chief
Executive Officer; Chairman of the Board
and Chief Executive Officer of PSE&G,
PSEG Energy Holdings, PSEG Power
and PSEG Services

Frank Cassidy
President and Chief Operating Officer 
of PSEG Power

Derek M. DiRisio 
Vice President and Controller; Vice
President and Controller of PSE&G, 
PSEG Energy Holdings, PSEG Power 
and PSEG Services

Ralph Izzo
President and Chief Operating Officer

Ralph A. La Rossa
President and Chief Operating Officer 
of PSE&G

Thomas M. O’Flynn
Executive Vice President and Chief
Financial Officer; President, Chief
Operating Officer and Chief Financial
Officer of PSEG Energy Holdings;
Executive Vice President and Chief
Financial Officer of PSE&G and PSEG
Power; and Executive Vice President —
Finance of PSEG Services 

R. Edwin Selover 
Executive Vice President and General
Counsel; Executive Vice President 
and General Counsel of PSE&G, PSEG
Energy Holdings, PSEG Power and
PSEG Services

Elbert C. Simpson 
President and Chief Operating Officer of
PSEG Services
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Forward Looking Statements: The statements contained in this communication about us and our subsidiaries’ future performance, including, without limitation, future revenues,

earnings, strategies, prospects and all other statements that are not purely historical, are forward-looking statements for purposes of the safe harbor provisions under The

Private Securities Litigation Reform Act of 1995. Although we believe that our expectations are based on information currently available and on reasonable assumptions, we

can give no assurance they will be achieved. There are a number of risks and uncertainties that could cause actual results to differ materially from the forward-looking statements

made herein. A discussion of some of these risks and uncertainties is contained in our Annual Report on Form 10-K and subsequent reports on Form 10-Q and Form 8-K filed

with the Securities and Exchange Commission (SEC), and available on our website: http://www.pseg.com. These documents address in further detail our business, industry issues

and other factors that could cause actual results to differ materially from those indicated in this communication. In addition, any forward-looking statements included herein repre-

sent our estimates only as of today and should not be relied upon as representing our estimates as of any subsequent date. While we may elect to update forward-looking statements

from time to time, we specifically disclaim any obligation to do so, even if our estimates change, unless otherwise required by applicable securities laws.

PSEG, a diversified energy holding company with 

over $28 billion in assets, is one of the nation’s 

leading wholesale energy producers and most reliable

transmission and delivery organizations.
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ibc Stockholder Information

stockholder information

Stock Exchange Listings
New York (PSEG common and preferred, and PSE&G preferred)
Trading Symbol: PEG

Annual Meeting
Please note that the annual meeting of stockholders of Public Service
Enterprise Group Incorporated will be held at the New Jersey
Performing Arts Center (NJPAC), One Center Street, Newark, 
New Jersey, on Tuesday, April 17, 2007 at 2p.m.

Stockholder Services
Please include your account number or social security number in 
any inquiry you may have about stock transfer, dividends, dividend
reinvestment, direct deposit, missing or lost certificates, change of
address requests, or for any other account specific request.

Stockholder Services on the Internet
Please visit the PSEG Stockholder Services site: 
pseg.com/stockholder 
On this site you can get historical stock prices, dividend information,
instructions on how to transfer shares, downloadable forms, informa-
tion on direct deposit, certificate safekeeping, and information on
additional stockholder services.

How to contact Stockholder Services
Toll free: 800-242-0813 
(weekdays, 10 a.m.–3:30 p.m. ET)
Fax: 973-824-7056
E-mail: stkserv@pseg.com
pseg.com/stockholder

Mailing address:
Stockholder Services 
PSEG Services Corporation 
P.O. Box 1171 
Newark, NJ 07101-1171

Security Analysts and Institutional Investors 
For information contact: 

Vice President – Investor Relations 973-430-6565

Transfer Agents
The transfer agents for the common and preferred stocks are:
Stockholder Services 
PSEG Services Corporation
P.O. Box 1171
Newark, NJ 07101-1171

Continental Stock Transfer and Trust Company
17 Battery Place, 8th Floor
New York, NY 10004

Enterprise Direct
PSEG offers Enterprise Direct, a stock purchase and dividend 
reinvestment plan. For additional information, including a plan
prospectus and an enrollment form, call or send us an e-mail with
your current mailing address.

Dividends
Dividends on the common stock of PSEG, as declared by the Board
of Directors, are generally payable on the last business day of March,
June, September and December of each year. Regular quarterly 
dividends on PSE&G’s preferred stock are payable on the last busi-
ness day of March, June, September and December of each year.

Direct Deposit of Dividends
No more dividend checks delayed in the mail. No waiting in bank
lines. Your quarterly common and preferred stock dividend payments
can be deposited electronically to your personal checking or savings
account. More information, including instructions and a downloadable
form, is available on our website or by contacting us by phone. It’s a
free service.

Deposit of Certificates
To eliminate the risk and cost of loss, shareholders can deposit their
certificates with the company and still receive a paid dividend.

Common Stock – Market Price and Dividend Per Share
2006 2005

high low div. high low div.

1st Quarter $72.45 $63.97 $.57 $56.23 $49.32 $.56

2nd Quarter 67.63 59.00 .57 61.66 52.00 .56

3rd Quarter 72.61 60.47 .57 68.47 59.09 .56

4th Quarter 68.10 59.12 .57 67.58 56.05 .56

The number of holders of record of Public Service Enterprise Group
Incorporated common shares as of December 31, 2006 was 94,972.

Annual Certifications
The most recent certifications by our Chief Executive Officer and
Chief Financial Officer pursuant to Section 302 of the Sarbanes-Oxley
Act of 2002 were filed as exhibits to our Annual Report on Form 
10-K for the 2006 fiscal year. We have also filed with the New York
Stock Exchange the most recent Annual CEO Certification as required
by Section 303A.12(a) of the New York Stock Exchange Listed
Company Manual.
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